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This Just Iné. 

 
 

Successes in April are continu-
ing in May!  MSCCN received  
wonderful feedback from the 
May 20 MSCCN workshop in 
Jacksonville, FL:  
 
 
I really enjoyed your presenta-
tion. It was smart, fun, and you 
offered great techniques to help 
us organize our job search ef-
forts. What you did very well 
was get people involved, en-
gaged, and excited to be there! 
I really enjoyed the networking 
exercises.  
 
 
The workshop has helped me 
over the barrier that it's not hard 
to make friends by simply net-
working so I'd like to thank you 
and Lisa from the bottom of my 
heart for helping me see it's not 
as hard to open up as I 
thought.  
 
 
I've been to a couple of job 
search/resume classes and 
yours was by far the most fun 
(and most helpful!) one I've 
been to. The class not only 
gave me hope about my job 
search, but you totally moti-
vated me. I also met some won-
derful people yesterday who 
have offered their help and ad-
vice about my move this winter 
to Japan and for those connec-
tions alone I am incredibly 
grateful. 
  
 

A Spouseôs Point of View 
By Deb Kloeppel, MSCCN President and CEO  

Issue 6-2 
M a y  2 0 1 0  

Own the Ground You Walk On:  
A Different Kind of Military Spouse  
Survey (Part Two) 
 

MSCCN just had its best month ever!  
We had an increase in the number of 
Team members due to  two grants we 
received through the BrAIve Fund. Our 
extended outreach made possible ex-
tended services, but the pieces would 
not have fallen into place if the Team 
members had not individually owned the 
ground they walked on. I want to take 
this opportunity to thank the MSCCN 
Team and to share their accomplish-
ments with you. 

 
April, 2010  
270 Resumes Uploaded  
1507 Jobs Posted  
1262 Candidate Contacts  
 
13 Hires:  
Army spouse ï KY Army Spouse - NC  
Navy spouse ï CT AF Spouse ï UT  
Army spouse ï VA Navy Spouse - FL  
Army spouse ï SD  Navy Spouse - FL  
Navy spouse ï CA AF Vet - MO  
Army vet ï FL  Army Spouse - FL  
Army Spouse ï FL  
 
MSCCN also presented one workshop 
and attended three key events in April 
while preparing for an extremely busy  

month of May!  We invite you to read 
the April Update online at http://
msccn.org/PDFs/Apr10.pdf    
 
In my role as a contractor with respon-
sibility to determine what tasks need to 
done, when they need to be com-
pleted, and by whom, I have to be 
careful to select the best person or per-
sons for those tasks. The MSCCN 
Team members are independent con-
tractors, not employees, so I have to 
be even more selective when choosing 
who will join the MSCCN Team and 
then who should do the tasks.   
  

MSCCN, like individuals, has to own 
the ground it walks on. We are truly 
blessed to have wonderful individuals 
on the Team. If I make the wrong 
choice by contracting the wrong task or 
the least experienced person to per-
form a critical task, MSCCN suffers. In 
our case, we can only own our ground 
if the right persons handle the right 
tasks at the right time.  And in April, we 
did that! 
 
We thank all our partners, supporters, 
and sponsors for helping us to attain 
these successes. Each MSCCN appli-
cant placed thanks you too!   

http://msccn.org/PDFs/Apr10.pdf
http://msccn.org/PDFs/Apr10.pdf


 
 
 
 
 
 
 
 
 
 
 
 
 
A special message from 
Amy Rossi : 
 
 

Turbulent times are still 

ahead of us.  Each day 

we face new challenges 

and while our challenges 

are different they are all 

related. Whether your 

challenge is getting 

through a deployment, or 

financial worry, finding 

employment, or solving a 

family problem, know that 

you can get through any-

thing by being selective, 

resourceful, and joyful. 

Many blessings to youé 

 

Join Amy in conversation 

on two new blogs. 

The first is a personal 

view of her life and times 

as a military spouse and 

the second is an official 

MSCCN blog to help job 

seekers: 

http://
lifeasaspouse.blogspot.com/  
  
http://
msccncareernaviga-
tion.blogspot.com/  
  

Military life is full of chal-

lenges. I have experienced 

many as a proud spouse of 

a soldier in the last 13 

years. Being a spouse has 

evolved since 9/11; as I 

watched the second plane 

hit the tower I knew my life 

would change. There was 

an instant momentum shift 

on base - you could almost 

feel the electric charge in 

the air. The only way I can 

explain it is how you feel in 

the locker room the instant 

your name is announced to 

enter the court, a reality that 

you are no longer practic-

ing, preparing, or waiting for 

it. You are now in the game. 

 

The hours my husband 

worked, his time required 

away from home, and his 

deployments overseas in-

creased instantly. Taking 

leave (vacation), eating din-

ner as a family, and week-

ends spent together 

seemed like distant memo-

ries. Looking back on the 

last 9 years it seems like we 

have been living in fast for-

ward, always in motion. I 

often hear the comment, ñI 

donôt know how you do it?ò I 

usually smile and say ñWhat 

choice do I have?ò I also 

hear, ñYou make it look so 

easy!ò The truth is that it 

wasnôt always easy.  In fact, 

I made a downright mess of 

things at times. I let othersô  

actions and bad behaviors 

influence my decisions and 

feelings. I learned from past 

mistakes, bounced back 

stronger, and even found 

ways to enjoy the things I 

once disliked. I made peace 

with it, and started to plan 

for success rather than get 

overwhelmed by the chaos.  

Lesson learned - be selec-

tive ; surround yourself with 

positive influences and peo-

ple! 

 

Towards the end of my hus-

bandôs first deployment a 

friend introduced me to a 

website called flylady.com 

where they give tips on 

managing your home. I real-

ized the chaos I was living 

in was just a reflection of 

how I felt on the inside. I 

started doing little tasks, 

planning a little, and spend-

ing time each day reflecting 

on my blessings. It took 

time and patience but soon I 

stopped asking ñWhy is this 

happening to me?ò I simply 

accepted it and just jumped 

in wherever I was. I decided 

to no longer be a victim of 

circumstance, instead I 

would seek solutions and 

use resources available to 

me. I found the best re-

source available to me was 

me, and as I planned and 

became more confident with 

my choices, I found suc-

cess.   

At this time, I made a com-

mitment to myself to no 

longer be held back by     

things I couldnôt control. I 

would simply adapt and 

overcome. Lesson learned 

- be resourceful ; success 

is the sum of little actions 

planned for and repeated 

again and again. 

 

I view the military life as a 

challenge now. Military 

moves are an opportunity to 

explore a new area and 

meet new friends. Deploy-

ments are a time to catch 

up with family and friends, 

to remember all the great 

things that my spouse con-

tributes to the home, and be 

creative with the kidsô tasks 

so I donôt get stuck in a rut.  

My husbandôs first deploy-

ment seemed to last years.  

I was miserable, angry, and 

stuck. I gained weight, lost 

touch, and often didnôt have 

patience for my child. I sort 

of put my life on hold wait-

ing for my husband to come 

back, and I learned that I 

have to take care of me 

first. If I am not happy and 

productive, nobody is.  

When times are tough, I 

count my blessings, realize 

this will soon be over, and 

we will be off on a new ad-

venture! Lesson learned - 

be joyful ; your time is a gift; 

use it wisely and fill it with 

things you enjoy. 

Navigating Through Turbulent Times   
By Amy Rossi, MSA, CJST, MBTI, SII, KBR Workbench Certified  
MSCCN Director of Training and Development 

(2) 

http://lifeasaspouse.blogspot.com/
http://lifeasaspouse.blogspot.com/
http://msccncareernavigation.blogspot.com/
http://msccncareernavigation.blogspot.com/
http://msccncareernavigation.blogspot.com/


 

 

Have you given up on finding 

your dream job, or any job?  

Are you tired of expending 

time and energy and getting 

nowhere? Many of us need 

tangible suggestions of what 

we can do if we do choose to 

give up or if we just want to 

quit repeating non-productive 

approaches to our job 

searches. 

 

First, why do you want to 

work? For some military 

spouses, the answer is that 

they need to contribute to the 

familyôs finances. If that is 

your primary answer, you 

should first figure out if that 

is just an assumption or if it 

is true. Has over-spending or 

poor budgeting created the 

need, student loans to pay 

off, or what else? Do you 

really have  to work to help 

the family finances or is 

there another way by becom-

ing a better manager of the 

family finances? If you have 

children and have to pay for 

child care to work, are you 

able to earn enough to make 

it worth your while to work? If 

you want to work, whether 

there is a family financial 

need or not, because you 

are driven or passionate to 

be a teacher, doctor, nurse, 

administrator, entrepreneur, 

etc., or to contribute your 

work effort in some way to 

benefit American society,  

then you should choose to 

keep up your job search, but  

in a new way.  

 

A productive job search ex-

amines two primary elements 

influenced by other factors.   

The primary elements are 

you, the job seeker, and the 

current labor market. The in-

fluencing factors can be tim-

ing ï for you and the labor 

market ï and local fit of you 

into the labor pool. A few ex-

amples of these situations 

can be seen in the column to 

the right. 

 

What is your situation?  What 

is your local market situation 

and how well do you fit into it? 

Do you need more education 

in a certain field to compete 

better? Do you have the edu-

cation, training, and skills that 

are in demand in your area, 

but a weak network? Are you 

fully prepared and capable 

and yet not getting to the in-

terview stage because of a 

poorly crafted resume or 

weak network when you know 

you could be a great worker? 

It is time to decide if you 

really want/need a job and if 

the answer is yes, then exam-

ine the local labor market and 

perform an in-depth and hon-

est analysis of what is keep-

ing you from being successful 

in your job search. Make Amy 

Rossiôs lessons learned (on 

the previous page) part of 

your job search: 

    ñLesson learned - be se-

lective; surround yourself 

with positive influences and 

people!ò That means you 

must select people and in-

fluences that will move your 

job search. Takes classes, 

get training to expand your 

skills, increase your con-

tacts to expand your net-

work. Be active, be positive.   

   ñLesson learned - be re-

sourceful; success is the 

sum of little actions planned 

for and repeated again and 

again.ò You need a plan to 

ensure you are a fit in your 

local labor market. Take 

action to be the person they 

need and want. 

   ñLesson learned - be joy-

ful; your time is a gift; use it 

wisely and fill it with things 

you enjoy.ò Spend your time 

wisely. Do not waste it by 

grumbling about if only. 

Make a plan to move your-

self forward in your job 

search. If you must do 

something you do not enjoy, 

but it moves you closer to 

that great job, do it with joy 

in knowing that you are do-

ing something worthwhile 

that will benefit you.  

 

These are turbulent times, 

especially for discouraged 

job seekers. Stay positive, 

resourceful, and joyful!  Fill 

your job search time by be-

ing joyfully productive in 

some way. 

Ready to Give Up on Your Job Search?  

By Anne Wight,  GCDF and CFLE (reti red) 

MSCCN Cofounder and Director, Program Quality Control 

(3) 

Examples from article: 
 

1 ï a young spouse with 

little work experience and 

who just completed his/

her college education to 

be a teacher, moves to a 

new state. He or she 

must complete that 

stateôs teaching certifica-

tion requirements to com-

pete successfully for a 

teaching position. 

2 ï a well experienced 

Executive Secretary 

moves to a new location, 

and has never broad-

ened his/her skills to 

transition to another field 

of work. Few positions 

are open in the new loca-

tion and local job seekers 

have the advantage be-

cause of strong local net-

working ties and seem-

ingly better geographic 

stability. 

 

For practical help when 

you feel you canôt keep 

going in your job search, 

read Joyce Richmanôs 

article, ñHow to say yes, 

and when to run for the 

exitò at h t t p : / /

t r i a d c a r e e r s . n e w s -

r e c o r d . c o m /

c on te n t /20 10 /0 4 /23 /

a r t i c l e /

richman_how_to_say_ye

s_and_when_to_run_for_

the_exit 

http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
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http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit
http://triadcareers.news-record.com/content/2010/04/23/article/richman_how_to_say_yes_and_when_to_run_for_the_exit


 

 

Online Job Search Tips 

 

 

Below are three online ñjob 

search tipsò resources ð

one with advice specific to 

LinkedIn, one compiled 

from recruiters, and one 

from a personal perspective 

of a successful job 

searcher.  We suggest you 

review all three as well as 

read Stacy and Lisaôs arti-

cle to see what can help 

you in your job search. 

 

 

13 Essential Tips for 
Landing a Job on 
LinkedIn  
 
http://
mashable.com/2010/05/19/
job-search-linkedin/ 
 
 
 
100 job search tips for 
2010 from Fortune 500 
recruiters - free e-book  
 
http://www.examiner.com/x-
31324-SF-Career-Coach-
Examiner~y2009m12d31-
100-job-search-tips-for-
2010-from-Fortune-500-
recruiters--free-ebook 
 

 

Job Search Tips That 
Work ï They Worked For 
Me  

 
http://
www.employmentdigest.net
/2009/07/job-search-tips-
that-work-they-worked-for-
me-by-brenda-bernstein/  

It is easy to become dis-

couraged during your job 

search. With unemployment 

rates at a high, competition 

for jobs have risen, forcing 

job seekers to get creative 

in how they market and net-

work for job opportunities. 

Searching for a job can be a 

tiresome task, but if you 

prepare for it realistically 

then it can really pay off. In 

ñJust One Thingò we cover 

unique job seeking tips, 

things to avoid, and re-

sources that will help you 

move beyond job ready to 

job secure. 

 

How many times have you 

attended workshops or read 

an article only to hear the 

same things over and over? 

It can seem like such a 

waste of time é but is it? 

As with everything in your 

job search, you will only get 

great results if you have a 

plan. When it comes to 

workshops, know why you 

are there and what you 

want to get out of it. As you 

read an article highlight that 

one thing that jumps out at 

you that you may have for-

gotten or never heard.  With 

everything, go at it with the 

goal of learning just one 

thing .   

Yes a lot of the information is 

the same, but if you can 

learn just one thing or one 

great tip then it is worth your 

time.  

 

So where do you start?   

 

Stop treating your job search 

like a job - treat it like a busi-

ness. Work smarter not 

harder. You can spend all 

day doing a lot of nothing 

just to fill the time or you can 

develop a plan and get to 

work! Do you have a plan?  

Have you taken the time to 

write down what type of jobs 

you are looking for or set 

goals for your search? Have 

you researched job availabil-

ity or rates of pay to deter-

mine which jobs will be a 

right fit for you? Have you 

mapped out your plan of ac-

tion? You have to be organ-

ized in your search. Think 

beyond a clean desk and 

stocked, organized supplies. 

Think mental and profes-

sional organization. Rule 

number one, set a limit for 

organization - just a few days 

or a week at most to get your 

ducks in a row. After that set 

a schedule and stick to it. 

Designate a set number of 

hours each day that you will 

focus solely on your job 

search. Hold yourself ac-

countable. Do your home-

work; establish what type of 

job you are looking for, and a 

list of companies with whom 

you are interested in apply-

ing with within the local ar-

eas. Make sure you possess 

the necessary skills, educa-

tion, and experience for 

these positions, and that you 

have any certifications or li-

censes that they may re-

quire.   

 

All of these things may seem 

time consuming, but they will 

help you to establish a firm 

job search foundation to 

build upon. The more pre-

pared you are for the search, 

the better off you will be.  

 

 

 

 

 

 

 

 

 

Above all, keep looking for 

that ójust one thingô in eve-

rything you do and remem-

ber to use these things for 

your benefit instead of just 

storing them away in your 

head for later!  

Just One Thing ï Top Tips for a  
Successful Job Search  
By Stacy Bayton, Outreach Coordinator/ National 

Grants Team Lead, Panhandle and North Florida 

Region  and 

Lisa Blevins, Outreach Coordinator, Panhandle 
and North Florida Region  

(4) 

   Learning is not attained by chance, it must be sought for with ardor and attended to with diligence. 

                           Abigail Adams, 1780 

http://mashable.com/2010/05/19/job-search-linkedin/
http://mashable.com/2010/05/19/job-search-linkedin/
http://mashable.com/2010/05/19/job-search-linkedin/
http://www.examiner.com/x-31324-SF-Career-Coach-Examiner~y2009m12d31-100-job-search-tips-for-2010-from-Fortune-500-recruiters--free-ebook
http://www.examiner.com/x-31324-SF-Career-Coach-Examiner~y2009m12d31-100-job-search-tips-for-2010-from-Fortune-500-recruiters--free-ebook
http://www.examiner.com/x-31324-SF-Career-Coach-Examiner~y2009m12d31-100-job-search-tips-for-2010-from-Fortune-500-recruiters--free-ebook
http://www.examiner.com/x-31324-SF-Career-Coach-Examiner~y2009m12d31-100-job-search-tips-for-2010-from-Fortune-500-recruiters--free-ebook
http://www.examiner.com/x-31324-SF-Career-Coach-Examiner~y2009m12d31-100-job-search-tips-for-2010-from-Fortune-500-recruiters--free-ebook
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Online Resources  
 
 

JIST/resume cards -  

http://hubpages.com/hub/

Mini_Resume   

 
http://www.resume-
resource.com/resumeblog/
the-jist-of-networking-for-
jobs/32/ 
 
 

Excellent examples  

http://

www.thumbnailresume.com/ 

 

Templates for folded, four-

sided or two-sided cards  

http://

www.womenforhire.com/

advice/

professional_networking/

resume_business_card 

 

 

Using a JIST card  

http://www.google.com/url?

q=http://

www.employmentnewsmn.c

om/

jsa_using_a_jist_card.pdf&s

a=U&ei=dG7pS_CFBMaAlA

e1_ZWZCw&ct=res&ved=0

CDUQFjAI&cd=9&usg=AFQj

CNHHcGecT4kEq7cX9YPg

9_Q9HVbjNg  

 
 

JIST card video ï how to 

make one - 

http://www.youtube.com/

watch?v=E4PZlgJ49ec  

 

Using JIST Cards to Get  

Interviews -  

http://www.jist.com/shop/

upload/1183992603/

J3997C.pdf 

 
Pocket Resumes and Networking   
 
By Christine Brugman, MAOM, GHRM 
MSCCN Applicant Liaison, Corporate Accounts  

Is there such thing as a 

"short-cut" to online appli-

cations and frequent re-

sume distribution? Yes 

there is! It's called net-

working. Since today's 

economy is not only hav-

ing an impact on the cur-

rent workforce and des-

perate job seekers, but 

affecting employer's staff-

ing and recruiting prac-

tices, desperate times are 

calling for ñcreative and 

non-traditionalò measures.  

According to hiring man-

agers and corporate re-

cruiters, it is more profit-

able to attend networking 

functions as a job-seeker 

for several reasons: (1) It 

allows job candidates to 

market themselves in per-

son rather than just on 

paper, (2) it provides an 

opportunity for the em-

ployer to conduct a brief 

and informal interview in a 

professional or social set-

ting and possibly get a job 

referral out of the conver-

sation, and (3) in most 

cases, allows the job-seeker 

to "jump ahead in line" as a 

result of an impressive con-

versation with a potential 

employer. "Jumping ahead" 

also helps to decrease the 

need to read through hun-

dreds of incoming resumes 

and applications. 

 

In most cases, an em-

ployer would rather meet 

a potential job candidate 

through a networking 

event than on paper.  

 

Once a job-seeker has 

made a lasting impression 

on a potential employer, the 

employer can be given a 

resume business card. A 

resume business card is a 

handy and portable avenue 

to distribute your resume.  

You can find some great 

examples online on how 

to format and present 

your business card. Sim-

ply put, a business card 

resume is a summary of 

your job interest, skills 

and qualifications, key 

accomplishments, and 

educational background. 

for potential employers to 

reference.  

Most job-seekers who 

use resume business 

cards to market them-

selves through network-

ing events incorporate a 

web link to a full online 

resume that they created 

for potential employers to 

reference.  

Benefits:  
 

No stack of resume pa-

pers to carry around (for 

either party), serves as 

an easy reference, and 

even saves costs in pur-

chasing and printing on 

letter-sized paper! 

(5) 

 

    It's all about people. It's about networking and being nice to people and not burning any  
    bridges.  ... in the end it is people that are going to hire you.       Mike Davidson  

 
   It isn't just what you know, and it isn't just who you know. It's actually who you know, who  
   knows you, and what you do for a living.                                       Bob Burg 

http://hubpages.com/hub/Mini_Resume
http://hubpages.com/hub/Mini_Resume
http://www.resume-resource.com/resumeblog/the-jist-of-networking-for-jobs/32/
http://www.resume-resource.com/resumeblog/the-jist-of-networking-for-jobs/32/
http://www.resume-resource.com/resumeblog/the-jist-of-networking-for-jobs/32/
http://www.resume-resource.com/resumeblog/the-jist-of-networking-for-jobs/32/
http://www.thumbnailresume.com/
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Military Spouse Day  

 

Military Spouse Day, now 

called Military Spouse Ap-

preciation Day by many,  

started on May 23, 1984, 

when a proclamation by 

President Ronald Reagan 

recognized ñthe profound 

importance of spouse com-

mitment to the readiness 

and well-being of military 

members.ò The Secretary 

of Defense standardized 

the date by declaring the 

Friday just prior Motherôs 

Day as Military Spouse 

Day. 

 

President Obamaôs official 

proclamation can be found 

o n l i n e  a t  h t t p : / /

www.whitehouse.gov/the-

press-office/presidential-

p roc lam a t ion -m i l i ta r y -

spouse-appreciation-day 

 

Although military spouses 

are truly grateful for ex-

pressions of appreciation, 

what many of them need 

are real opportunities to 

work. Some employers still 

view them as transients 

instead of as flexible, 

adaptable, skilled, and 

highly competent job candi-

dates. Overall, military 

spouses have more educa-

tion than their civilian coun-

terparts, and even than 

their active duty husbands 

and wives! Yet their unem-

ployment rate is higher at 

15% than the general 

population. Employed mili-

tary spouses  are usually 

under-employed due to re-

peated re-careering to 

meet local labor needs. 

Help a military spouse find 

suitable jobs by supporting 

MSCCN now. 

Picture thisé your spouse 

comes home from work let-

ting you know you have just 

received a new set of or-

ders. You say, ñWonderful! 

Does this mean you will not 

be going on deployment?ò 

Not exactly. You find out 

your spouse has been reas-

signed to a base across the 

country and must report the 

following month and his new 

unit will be deploying imme-

diately upon his arrival. 

Sound familiar? 

 

As a military spouse, I am 

sure you relate to this.    

Your spouse must be fo-

cused on getting to his new 

unit and ensuring he has 

completed all the necessary 

training requirements to de-

ploy on time, which leaves 

you to take care of the rest 

é setting up the move, 

dealing with the packers, 

movers, and everything else 

that comes with vacating a 

home (why does dropping 

off the cable box always 

seem to take forever?), 

making sure you have eve-

rything you need packed in 

your car for your drive 

across the country, setting 

up hotels along the way, 

locating housing once you 

get to your new base, deal-

ing with the movers again, 

unpacking, setting up your 

new house, enrolling your 

kids in their new school,  

saying goodbye to your 

spouse, and then once thatôs 

all said and done é the 

dreaded job search! 

 

You spend time searching 

for jobs, while at the same 

time being the single care 

taker of your children since 

your spouse has already left 

on deployment halfway 

around the world, and you 

finally land an interview.  

When you get to the inter-

view your head is so frazzled 

from the previous month of 

events that you cannot even 

think straight.  When the in-

terviewer asks you your first 

question, ñWhat are your big-

gest strengths?ò you freeze. 

 

 

 

 

 

 

 

 

 

 

ñMy biggest strengths?ò  

Take a deep breath. You 

really do not have to think 

hard about this question.  

Odds are, as a military 

spouse, you are one of the 

most organized, independent 

people interviewing for this 

position. Just think back to 

your most recent move.  

How much did you accom-

plish in that time period?    

The day your spouse came  

home to tell you about your  

new orders, you immediately  

went into ñPCS mode.òThat  

evening, you knew exactly  

what needed to be done, 

who to contact, and how to  

go about accomplishing eve-

rything on your list. Organi-

zation and time management 

skills come second nature to 

you, as does adapting to any 

situation. A potential em-

ployer would be remiss not 

to hire an interviewee with all 

of these traits. 

 

You just successfully moved 

your family from one state to 

another, said goodbye to 

your spouse, sent your kids 

to a new school, and are get-

ting acclimated to your new 

home, including starting a 

new job. Talk about a major 

accomplishment. If you can 

do that, you can complete 

any task a potential em-

ployer asks you to do, with-

out hesitation. You will 

probably go above and be-

yond what they ask of you, 

because as a military 

spouse, you can do it all. 
  

(Editorôs note: This article was pub-

lished online by Army Wife Network  -  

http:/ /www.armywifenetwork.com/?

p=2463 ).   

A Military Spouse Can Do it All  
 
By Amy Schofield, BA in Communication, Legal Institutions, 
Economics and Government, Master Certificate in Human 
Resource Management  
 
MSCCN Applicant Specialist and Volunteer Coordinator  
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Grants  
 
Grants from the Commu-
nity Foundation of Jack-
sonville and the Gulf Coast 
Community Foundation, 
Venice, Florida were 
awarded through special 
funding from the Florida 
BrAIve Fund:  
 
http://
www.floridabraive.org/  
   
 
MSCCN thanks all BrAIve 
Fund supporters and the 
Community Foundations of 
Jacksonville and the Gulf 
Coast for helping Floridaôs 
military families! 
 
 
Resources  

 
To learn more about Work-
souce in Florida, please 
visit  
 
http://
www.worksourcefl.com/ 
 
 
Workforce Investment Act 
Information and Tools 
 
http://www.doleta.gov/
usworkforce/wia/ 
 
 
FRED 
 
http://
fred.labormarketinfo.com/ 
 
 
O*Net  
 
  Occupations ð 
 
  http:// 
online.onetcenter.org/ 
 
 
  Career tools ð 
 
  http://
www.onetcenter.org/
tools.html  
 

MSCCN was honored to win 

two grant awards for the 

2010 year. Our first grant 

was awarded by the Com-

munity Foundation of Jack-

sonville, and the second 

grant award was  by the 

Gulf Coast Community 

Foundation, Venice, Florida.  

See the MSCCN web page 

a t  h t t p : / / m s c c n . o r g /

MonthlyUpdate.html for 

more information.    

 

Please see the many events 

MSCCN has attended or 

conducted as well as up-

coming events at http://

msccn.org/2010Events.html  

You will no doubt notice the 

events in Florida, made 

possible by these grants.  

Below is a report from one 

event attended. 

 

 

April 26, 2010 Worksource 

Class by Lisa Blevins  

  

I was invited to attend the 

weekly Worksource class 

held by the military spouse 

advocate. This class is a 

wonderful resource for our 

job seekers but is also a 

great resource for outreach 

coordinators. It gave us an 

opportunity to hear about 

Worksource and to learn 

about resources they share 

with job seekers.   

I recommend that everyone 

try to go to one and make 

contact with your local ad-

vocate.  

There are 24 different work-

force agencies in Florida 

covering different regions 

and they all have different 

names (Worksource, Work-

force, Job Plus, etc.) which 

is why it is so confusing. 

They all fall under the De-

partment of Labor and the 

Workforce Investment Act 

(WIA). Worksource is the 

name o f  our loca l 

agency. Each state has 

similar agencies.  Click here 

for the FL layout: http://

w w w . f l o r i d a j o b s . o r g /

o n e s t o p / o n e s t o p d i r /

index.htm 

They also have regional vet-

eran and spouse represen-

tatives called Military Family 

Employment Advocates 

throughout the state. There 

are seven spouse advo-

cates in FL and Patty Pi-

azza is the advocate for Re-

gion 8. 

Some of the resources and 

topics that were covered: 

 

¶ Presentation about state 

laws that affect the military 

like unemployment benefits 

for spouses leaving their 

jobs to move 

¶ Worksource offers free 

testing service and mobile 

access points 

¶ There are WIA, dislo-

cated worker, and BRAC 

fund monies available to mili-

tary spouses for education ï 

you can sign up for orienta-

tion and have a specialist do 

an eligibility assessment 

¶ O*Net ï this is website 

that lists SOC codes and job 

descriptions for HR or appli-

cants to use ð build a job 

description or  build resumes, 

or use career exploration 

tools and assessments 

¶ FRED ï has local labor 

market information for Flor-

ida, helps to prepare for an 

interview, links to Employ 

Florida job listings for your 

career choice 

¶ Florida Ready to Work 

Credential ï this is a test that 

candidates can take to evalu-

ate their skills, they will get a 

credential level, this is great 

way to differentiate yourself 

to a company and to show a 

certification on your resume 

to backup your skills 

¶ Quintessential Careers ï 

this site has interview ques-

tions with sample questions 

and answers and a wild card 

question to practice re-

sponses 

¶ Networking and resume 

advice. 

Grants Update 
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Lisa Blevins, MS Civil Engineering 
Project Mgmt, Outreach Coordinator, 

Panhandle and North Florida Region  
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Military Spouse  
Corporate Career  
Network (MSCCN)  

 

   Attn:  Deb Kloeppel 
   10 Stone Falcon Court 
   Lake St. Louis, MO 63367 
 

   Phone  

   636-357-7524 - cell 
   636-561-3442 - office 
   E-mail  

   ceo@msccn.org  
 
For general or applicant ques-
tions, call 1-877-MyMSCCN  
(1-877-696-7226)  
or email askus@msccn.org 

Military Spouse Employment Journal  

The Military Spouse Corporate Career Network (MSCCN) was developed by a Navy 

spouse, Deb Kloeppel, and founded by Concentra in 2004. It became a separate 

non-profit organization in 2005. MSCCN works directly with large corporations and 

small businesses to place the best applicants in the best organizations. MSCCN is 

proud to work with military family centers and many military-affiliated nonprofits to 

find job placements for military spouses, military widows/widowers, war wounded, 

veterans, and caregivers of war wounded. The MSCCN Team is comprised of mili-

tary spouses, veterans, and military-affiliated family members. MSCCN is a  

nonprofit organization operating on donations, grants, contracts, and corporate 

sponsorships. 

Ab o u t  T h e  M S E J  

The Military Spouse Employment JournalÊ (MSEJ) is published on a quarterly ba-

sis in print and is available on the Web at http://msccn.org/EmploymentJournal.html 

MSCCN encourages career professionals and applicants to submit articles for con-

sideration of inclusion in the MSEJ. Although no monetary reimbursement is paid for 

articles, sharing knowledge of successful job search techniques helps all military 

spouses and their families. MSEJ editor is Anne Wight. 

Questions? 

 

Write to askus 

@msccn.org 

 

 

Have an article to 
submit? 
 

Email it to 

a_wight@msccn.org 

Ab o u t  M S C C N  
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